FERISA Specimen 403(b) Plan p—

For Code Section 501(c)(3) Tax-Exempt Organizations L1
Adoption Agreemcnt FRUANCIAL SERVICES FOR THE GREATER GOOD"
EMPLOYER INFORMATION | B

Name of Adopting Employer_Juniata College

Address 1700 Moore Street, Human Resources

City Huntingdon State PA Zip 166522122

Telephone _814-641-3194 Adopting Employer’s Federal Tax Identification Number 231352652

Adopting Employer’s Tax Year End (specify month and day)
Naine of Plan Juniata College Retirenieat Plan

Plan Sequence Number 004 Account Number_104577-104578

Related Employers —If the Adopling Employer is part of a group of Related Employers, then such Related Employers will participate in this I'lan only if
listed on Attachment B, Related Eniployer Participation Form. Failure to include Related Employers in the Plan may cause a violation of the
nondiscrimination rules under Code Scetions 401(a)(4) and 4 10(b). Additions to or deletions from Altachment B, Refated Employer Participation Form, do

nof constitute amendments to this Plan.

SECTION ONE: EFFECTIVE DATES
Complete Part A or B

Part A. D New Plan Effeclive Date
This is the initial adoption of a 403(b) plan by the Adopting Employer.
The Effective Date of the Plan is . .
NOTE: The Effective Date is usually the first day of the Plan Year in whicl this Adoption Agreenient is signed and may not be earlier
than such date. Elective Deferrals (whether or not resulting from awomatic enrollment), Nondeductible Ewmployee Contributions, and
Mandatory Employee Contributions, however, cannol be made available before the later of the date this Adaption Agreement is signed or
the Effective Date for such contributions. Special Effective Dates that apply to these lypes of cantributions or other Plan Jeattires, if
applicable, are listed on Attachment C, Special Effective Dates. .

Part B, [¥1 Lxisting Plan Amendment or Restatement Date

This is an amendment or restatement of an existing 403(b) plan (a Prior Plan).
The Prior Plan was initinlly cffective on _01/01/1982
The Effective Date of this amendment or restatement is 01/01/2013 .
NOTLE: The restatement Effeciive Date is generally the first day of the Plan Year inwhich this Adoption Agreement is signed. An amendment
or restatement Effective Date afler the first day of the Plan Year in witich this Adoption Agreement is signed may vesull in a prohibited
reduction or elimination of accried benefits vielating ERISA Section 204(g). Notwithstending fhe foregoing, Effeclive Dates for oiher itenis
(e.g.. EGTRRA, the Pension Protection Act of 2006, and certain government prononncements) are goveried by the dates specified in the
Basie Plan Docwment. If Elective Deferrals, Nondeductible Employee Contributions, or Mandatory Employee Contributions are being made
available for ihe first time as a result of this amendwent or restatement, these contributions cannot be made available before the later of the
dale this Adoplion Agreenient is signed or the special Effective Date listed on Attachment C, Special Effective Dates. Special Effective Dates
that apply to other Plan features, if applicable, are alse listed on Attachment C.

SECTION TWO: ELIGIBILITY

- Complete Paris A through B

NOTE: The age and Years of Eligibilily Service requirements specified below for Matching Contributions and Employer Contributions will not apply to
Elective Deferrals unless the Adopting Employer maintains another plan providing for elective deferrals that satisfies the universal availability
requivements under Code Section 403(b)(12) and the corresponding Treasury Regulations. Eligibility vequirements selected for Matching Contributions
will also apply to Qualified Nonelective Contributions, if such coniributions are made to the Plan. Eligibility requirements selected for Elective Deferrals
will also apply to Nondeductible Employce Conlributions, if such contributions are pevmitted in the Plan. Eligibility requivements selected for Employer
Contributions will also apply to Mandatoyy Employee Contributions, if applicable, excepi as set forth in Adoption Agreement Section Three, Part B,

PartA.  Ageand Years of Eligibility Service

1.  Age Requivement

a.  Elective Deferrals
Il Elective Deferrals arc perimilted in Adoption Agreement Section Three, Part A, an Employce will be cligible to become a Participant
in the Plan for purposes of becaming a Conteibuting Participant (and thus eligible to make Elective Deferrals) wnless they are part of an
excluded class of Employees as described in Adoption Agreement Section Two, Part C. There is no minimum age an Employee must
altain to become a Participant in this Plan for purposes of making Elective Deferrals unless the Adopting Employer maintains
another plan providing for elective deferrals that satisfies the universal availability requircments under Code Section 403(b)(12) and
the corresponding ‘T'reasury Regulations. If the Adopting Employer nintains another plan, then the age specified below for
Matching Contributions and Employer Contributions will apply to Elective Deferrals,
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Part B,

Part C.

#1208 (62003 — TIAA-CREF)

b.  Matehing Contributions and Employer Contributions
IfMatehing Contributions or Employer Contributions will be made to the Plan, unless they are part of an excluded class of
Employees as deseribed in Adoption Agreement Section T'wo, Part C, the Employee will become a Participant in the Plan for
purposes of receiving Matching Contributions or recciving an allocation of any Employer Contributions, as applicable, pursuant to
Adoption Agreement Section Three, alter altaining age 21 .
NOTE: Generally the requived age can be no more than age 21, Certain educational institutions may require up o age 26 but only
if the Plan requires one Year of Eligibility Service or less for Employer Contributions and provides Jor immediate 100 percent
vesting. If no age is specified in iten (b) above, there will be no age requiremen,

2. Ycars of Eligibility Scrvice Requirement

a,  Eleetive Deferrals
If Elective Deferrals are permitied in Adoption Agreement Section Three, Part A, an Emiployce will be eligible to become a Participant
in the Plan for purposes of becoming a Contributing Participant (and thus eligible to make Elective Delerrals) unless they are part of an
excluded class of Employccs as described in Adoption Agreement Section Tywo, Part C. There is no minimum Years of Eligibility
Service an Jimployee must meet to become a Participant in this Plan for purposes of making Elective Deferrals unless the Adopling
Employer maintains another plan providing for cleclive deferrals that satisfies the universal availability requirements under Cade
Section 403(b)(12) and the corresponding Treasury Regulations. If the Adopting Bmployer maintains another plan, then the Years of
Eligibility Scrvice requirements speeificd below for Matching Contributions and Employer Contributions will apply to Blective
Delerrals. .

b.  Matehing Contributions and Employer Confributions
If Matching Contributions or Employer Contributions will be made to the Plan pursuant to Adoption Agreement Scction Three, an
Employee will become a Participant in the lan for purposes of receiving Malching Conlributions or receiving an allocation of any
Employer Contributions, as applicable, pursuant to Adoption Agreement Section Three, afler satisfying the following Years of
Eligibility Service requirements, unless they are part of an excluded class of Employces as deseribed in Adoption Agreement Section
Two, Parl C (select one):
Option 1:  [] No Years of Eligibility Scrvice required.
Option 2: [] ARer completing _consecutive Months of Eligibility Service (o more than 12).

Years of Eligibility Service (enter 0, I or 2).

Option 3:  [¥] ARer completing |
Option4: [ ] Other:
NOTE: If no option is selected, Option I will apply. A Participant cannot be required to complete more than two Years of Eligibility
Service for Matching Contributions and Employer Coniributions. if more than one Year of Eligibility Service is selected in this
Section Twa, Part A for Matching Contributions and Employer Contributions, the immediate 100 pereent vesting scliedule in
Adoption Agreement Section Four will antomatically apply to such contribution soirces.

Employees Employed as of the Effcetive Date

Will an Employee (other than an Employee who either is part of an excluded class of Employees as described in Adoption Agreement Section
Two, Part C or is employed by a Related Employer that does not participate in the Plan) employed as of (e Eftective Date listed in Adoption
Agrecment Section One, Pait A, who has not otherwise met the age and Years of Eligibility Service requirements listed above be considered to
have met those requirements as of the Effective Date and be eligible to become a Participant in the Plan for purposes of receiving Matching
Contributions or receiving an allocation of'any Employer Contributions, as applicable, made pursuant to Adoption Agreement Section Three

(select one)?
Option 1; [ Yes.
Option 2:' No.
NOTE: If no option is selected, Oplion 2 will apply.

Exclusion of Certain Classes of Employees

1, Eleetive Deferrals
If Elective Doferrals are authorized in Adoption Agreement Section Three, Part A, nll Employees shall be cligible to become Participants
in the Plan for purposes of making Elective Deferrals except those Employees who are (select all that apply):

] Eligible to participate in a Code Section 401(k) plan maintained by the Employer in which Employees may make elective deferrals.
Eligible to participate in another Code Section 403(b) plan maintained by the Employer in which Employees may make eleetive

deferrals.

[¥] Non-resident aliens (within the meaning of Code Seetion 7701(b)(1)(B)) whe received no camed income (within the meaning of
Code Section 911(d)(2)) from the Employer which conslitutes income from sources within the United States (within the meaning of
Code Section 861(a)(3)).

[v] Students performing services described in Code Section 3121(b)(10) (generally, this refers to students who are enrolled and regularly
altending classes offered by the Employer where the Employer is a school, college or university).
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'art D.

Part I,

2, Matching Contributions and Employer Contvibutions

All Employees shall be eligible to become Participants in the Plan for purposes of recciving Matching Contributions and receiving an

allocation of any Employer Conlribulions, as applicable, pursuant to Adaption Ageeement Section Tliree, except those Employees who are

(select all that apply):

Non-resident aliens (within the meaning of Code Section 7701(b)(1)(B)) who received no earned income (within the meaning of
Code Scetion 911(d)(2)) from the Employer which conslitutes income from sources within the United States (within the meaning of
Code Section 861(a)(3)).

1 Those Employces included in a unit of Employees covered by a collective bargaining agreement between the Employer and
Employee representatives, if retirement benefits were the subject of good faith bargaining and if two percent or less of the
Employecs who are covered pursuant to that agreentent are professionals as defined in Treasury Regulation 1,410(b)-9. For this
purpose, the term “employee representatives” does not include any organization more than half of whose members are Employees

who are owners, officers, or execulives of the Employer,
Students performing services described in Code Section 3121(b)(10) (generally, this refers to students who are enrolled and regularly
attending classes oftered by the Employer where the Employer is a school, college or university).

[C] Other: {Describe the classification(s) of Employees that will be excluded from the Plan. Classifications camiot be based on
impermissible service-related exclusions that divecily or indivecily exceed the ERISA minimumnt standards.)

NOTE: A Related Employerwill be excluded from the Plan unless such employer signs Attaclment B, Related Employer Participation Form.
Exclusions of niployees of a Related Employer (other than statutorily excluded Enployees under Code Sections 410(b)(3),(4) and (12)) may
result in the Plan failing to salisfy the nondiscrimination requiventents wider Code Sections 401 (a)(4) and 410(b).

Entry Dates

Employees will enter the Plan for purposes of becoming a Contributing Participant (and thus eligible to make Elective Defercals and/or
Nondeductible Employce Contributions, il'applicable) as soon as administratively feasible following the Employee’s Employment
Commencement Date in accordance with Plan Section 2,02(B), unless they are part of an excluded class of Employees selected in Adoplion
Agreement Section Two, Part C, or they are eligible under another plan of the Adopting Employer that provides for elective deferrals and that
satisfics the universal availabilily requiremeits under Code Seetion 403(b)(12) and the corresponding Treasury Regulations. For Matching
Conlributions, Employcr Contributions, and any olhier types of cantributions under the I'lan, the Entry Dates selected below will apply afler the
Employee satisfies all applicable age and Years of Eligibility Service requirements selected in Adoption Agreement Section Two, Part A
(select one): . S

Option 1: [_] Tmmediately — The day the age and Years of Eligibility Service requirements in Adoption Agreement Section Two, Part A,
are satisfied.

Monthly — The first day of each month of the Plan Year,

Quarterly — The first day of the Plan Year and the first day of the fourth, seventh, and tenth months of the Plan Year.

Option 2:
Option 3:
Option 4: Scmi-Annually — The first day of the Plan Year and the first day of the seventh month of the Plan Year.
Option §: Aunually — The first day of the Plan Year.

Option 6: Olher (define Entry Date(s))
NOTE: If no option is selecied, Option 1 will apply. Option 5 or Oplion 6 can be selected only f the eligibility requivements and Entry Dates
are coordinaled such that each Employee will become a Pariicipaitt in the Plan the earlier of 1) the first day of the Plan Year beginning after
the date the Employee satisfies the age and Years of Eligibilily Service requivements of ERISA Section 202, if applicable, or 2) six months afier
the date the Employee satisfies such vequirentents.

LEO OO0

Eligibility Computation Period

An Employee’s Eligibility Computation Period after their initial Eligibility Computation Period shall be (select one):

Option 1; [/] The Plan Year commencing with the Plan Year beginning during their initial Eligibility Computation Period.
Option2: [ ] The 12-consceutive month period commencing on the anniversary of their Employment Commencement Date.

NOTE: {fno option is selected, Option I will apply.

== SECTION THREE; CONTRIBUTIONS
; Complete Parvis A through F : ==

Part A,

£1206 (672003 - TIAA-CREF)

Elective Deferrals
1.  Authorization of Elective Deferrals
Will Elective Deferrals be permitled under this Plan (sefect one)?

Option1:  [/] Yes (complete the following):
Will Roth Elective Deferrals be permitied under this Plan in addition to Pre-Tax Blective Deferrals?

Suboption (a): Yes.
Suboption (b): [] Ne,
NOTE: If no suboption is selected, Suboption (b) will apply.
Option 2: 1 no.
NOTE: [fno oplion is selected, Option 2 will apply. Complete the remainder of Part A only if Option I is selected.
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2, Cateh-up Contributions

HE

Age 50 Cateh-up Contributions
Will cligible Contributing Participants be permilted o make Age 50 Catch-up Contributions pursuant to Plan Section 3.01(D)(1)

(select one)?

Option 1: E Yes.

Oplin‘n 2: [ No.

NOTE: Ifno aption is selectec, Option 1 will apply.
Speeial Code Section 403(h) Cateh-up Contributions

Will eligiblé Contributing Participants be permitted to make Special Code Section 403(b) Catch-up Coniributions pursuant to Plan
Section 3.01(D)(2) if they have 15 years of service (as defined in Plan Scction 3.01(D)(2)) wilh a qualified organization described in

Cade Section 102(g)(7) (select one)?
Option 1; Yes.

Option 2: D No.
NOTE: {fno aption is selected, Option 2 will apply.

3. Automatic Envollment for Elective Deferrals

H i

[\

d.

#1206 (672008 - TIAA-CREF)

Authorization of Automatic Elective Deferrals

Will the automatic Elective Deferral enrollment provisions in Plan Section 3.01(T%) apply (select one)?

Option 1: [] Yes, the Automatic Contribution Arrangenient (ACA) provisions will apply.

Option2:  [] Yes, the Eligible Automatic Contribution Arrangement (EACA) provisions will apply (complete the Jollowing).

Will the Employer permit withdrawals of Elective Deferrals contributed under an EACA and the carnings attribulable to
such Elective Deferrals during a Participant’s initial 90-day period as deseribed in Plan Section 5.01(A)4) (select one)?

Suboption (): [] Yes.

Suboption (h): [ wo.

NOTE: {f no option is selected, Suboption (a) will apply.
Option 3: No.
NOTE: If no aption is selected, Option 3 will apply. Any elections made on the Adoption Agreement (e.g., the rate of Malching
Contributions, or any vesting schedules that apply to such Maiching Contributions) will also apply to the AC4 or EACA aptions
sefected above. This may affect, for example, the total amount of Matching Contributions macde by the Employer. If Opiion 2 is
selected, the Plan must include a qualified default investment alternative described in ERISA Section 404(c)(5) and the
accompanying Labor Regulations, unless and wntil such time as this requivement is modified or eliminated by applicable laws and
regulations. Complete the remainder of this item 3 only if Option 1 or Option 2 is selecled,
Employees Subject to Automatic Envollment
The following Employees will be automatically enrolled in the Plan (select ane).
Option 1: [ ] New Employees.
Option 2:  [_] New Employees and current Employees.
NOTE: If no option is selected, Option 1 will apply. Notwithstanding ihe foregoing, if the EACA provisions are selected in item 3(a)
above, Option 2 niust be selected (and, if no Option is selected, Option 2 will apply) unless and wntil final Treasiny Regulations
under Code Section 1.414(w) permit Option 1 to be applied in conjunction with the EACA provisions of the Plan.

Initial Amount of Automatic Elective Deferral
The following percentage or amount of each Eligible Employee’s Compensation will be automatically withheld and contributed to
the Plan as a Pre-Tax Elective Deferral if Option 1 or Option 2 was selected in item 3(a) above (select and complete one):

Option 1: D Percent.

opion2: [] § .

NOTE: If no option is selected, Option 1 will apply and three percent of Compensation will be withheld, If the EACA provisions are
selecled in item 3(a) above, a percentage of Compensation nust be designated rather than a dollar amount. If Option 2 is desighated
above and the Employer elects to apply the EACA provisions by selecting Option 2 under item 3(a) above, three percent of

Compensation will be withheld.

Automatie Deferval Increases
i, Will Elective Deferrals be increased automatically each year for Employees who are automatically enrolled under item 3(a)

nbove (select ong)?
Option 1: [] Yes.

Option2: [] ‘No.
NOTE: Ifno option is selected, Option 2 will apply,
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Part 3.

Part C.

#1206 (622008 — TIAA-CREF)

i, IfOption [ is selected in item (d)(i) above, such inereases will oceur in the following increments (sefeet one):
Option 1: [] percent per year up to a maximum of _percent.
Option 2:; [:I $ per year up to a maximum of §

Option 3: L__] QOther )
NOTE: If no option is selected, Option I will apply and el increases will be made in ficrements of one percent of
Compensation up to a maximuni of ten percent of Compensation. If the EACA provisions are selected in item 3(a) above, a
percentage of Compensation must be designated rather than a dolar amonnt.

Mandatory Employee Contributions
Application of Mandatery Employee Contributions .
Will Mandatory Employee Contributions be required under this Plan (sefect one)?

Option 1: [V Yes (sefect one):

1.

S'ulmpliu'n (): ] asacondition olemployment (after meeling the Plan’s age and Years of Eligibility Service
requirements, as applicable, deseribed in Adoption Agreement Section Two, Parl A).

Subeption (b): [] asa condition of cinployment after (eheck ail that apply):

] Age "

1 Years of Eligibility Service,
NOTE: If no Suboption is selected, Suboption (@) will apply. If Suboption (b) is selected, the Plan’s age and Years of
Eligibility Service requirements will nol apply for purposes of Mandatory Employee Contributions,

Option2: [] No. .
NOTE: If o option is selected, Option 2 will apply.

Amount of Mandatory Employec Contribution
The following percentage or amount of each Employee’s Campensation will be automatically withheld and contributed to the Plan as a
Mandatory Employee Contribution subject to Suboption (a) or Suboption (b), as applicable, if Oplion 1 was selected in item | above

(select and complete one):
Qption 1: 2 Percent.
Option2: [] s

aq.

- Matehing Contributions on Mandatory Employee Contributions

Authorization for Matching Contributions
Will the Employer make Malching Contributions to the Plan on behalf of each Employee who makes Mandatory Employee
Contributions (select one)?
Ohtiun 1: Yes.
Option2: [] No.
NOTE: If no option is selected, Option 2 will apply.
Matching Contribution Formula
It the Employer elected to make Matching Conlributions in item 3(a) above, then the amount of such Matehing Contributions each
Plan Year shall be (select one):
Option 1: Percentage of Compensalion Mateh.
An amount equal o 10 percent of such Employee’s Compensation.

Option2: [_] Other formula {Specify an amount equal to a percentage of the Mandatory Employee Conlributions.)

BMatehing Contributions

NOTE: if Maiching Contributions are authorized in item | below, Eleclive Deferrals (and/or Nondeductible Employee Contributions, if
applicable) nust also be authorized in this Adoption Agreement Section Three. (Employers that intend to maintain an ACP Safe Harbor
contribution plan, as defined in Plan Section 3.04, must skip this Part C and complete Part D. Matehing Contributions made under this Part C

will be subject to ACP testing).

1,

Authorization of Matching Contributions
Will the Employer make Matching Contributions to the Plan on behalfof a Qualifying Contributing Participant (sefeci one)?

Option 1: [_] Yes, with respeet to the following types of contributions (select all that apply):

Subaeption (a): [] Pre-Tax Elective Deferrals,

Suboption (b): [] Roth Elective Deferrals.

Suboption (¢): [ ] Nondeduetible Employee Coniributions.
NOTE: If no Suboption is selected, Suboption (a) will apply.

Option 2: No.
NOTE: i no oplion is selected, Option 2 will apply. Complete the remainder of this Part C only if Option 1 is selected.
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2, Matching Contribution Formula ,
Ifthe Employer elected to make Matching Contributions in item [ above, then the amount of such Matching Contributions made on
behalf of a Qualifying Contributing Participant each Plan Year shall be (sefect one);

Option 1: [ ]

Opftion 2: D

Option 3: [ ]

Option 4+ []

Option5: [ ]

#1206 (672003 — TIAA-CREF)

Percentage of Compensation Match, )

An amount equal to pereent of such Qualifying Contributing Participant’s Compensation provided a Qualifying

Contributing Participant’s Elective Delerrals (and/or Nondeductible Employee Contributions, ifapplicable) equal or exceed
percent of the Qualifying Contributing Participant’s Compensation.

Percentage of Contribution Match.

That percentage ol each Qualifying Contributing Participant’s Elective Deferrals (and/or Nondeductible Employec
Contributions, ifapplicable) determined by the Qualifying Contributing Participant’s rate of Elective Deferrals (and/or
Nondeduetible Employee Contributions, if applicable) as specified in the matching schedule below.

Conlribution Percentage Matching Percentage
Less than or equal to % %
Notwithstanding the Matching Contribution formula specified above, no Matching Contributions in excess of
$ or percent of a Qualifying Contributing Participant’s Compensation will be made with

respeet lo any Qualilying Contributing Participant for any Plan Year (complete the applicable blank(s), if any).

Multi-Tiered Percentage of Contribution Mateh,

That percentage of cach Qualitying Contributing Parlicipant’s Elective Deferrals (and/or Nondeductible Employee
Contributions, if applicable) determined by the Qualifying Contributing Participant’s rate of Elective Deferrals (andfor
Nondeductible Employee Conlributions, il applicable) as specified in the matching schedule beloy,

Confribution Percentage Malching Percenlage
Base Rate Less than or equal to % %
Tier2 Greater than , but less than or equal to % %
Tier 3 Greater than , but less than or equal to % %
Tier 4 Greater than % %
Notwithstanding the Matching Contribution formula speeificd above, no Matching Conlributions in excess of
$ or pereent of a Qualifying Contributing Participant’s Compensation will be made with

respect to any Qualifying Contributing Participant for any Plan Year (complete the applicable blank(s), if amy.

Diseretionary Maltch.

That percentage of cach Qualitying Contributing Participant’s Elective Delerrals (and/or Nondeduetible Employce
Contributions, if applicable) which the Employer, in its sole discretion, determines from year to year. The amount, the
allocation formula, and the percentage or dollar amount limit applicable to such match, ifany, is at the complete and
sole discretion of the Employer and may vary from year to year. Any Matching Contribution will be allocated in a
nondiscriminatory manner based upon each Qualifying Contributing Participant’s Elective Deferrals (and/or
Nondeductible Employee Contributions, if applicable).

Age- or Service-Graded Match

Suboption (): [[] Age-Graded-Match.
That percentage of each Qualifying Coniributing Participant’s Elective Deferrals (and/or
Nondeductible Employee Contributions, if applicable) determined based on the age of the
Participant as specificd in the matching schedule below,

Age Matching l'ercentage
Base Rate Less than or equal to yenrs %
Tier 2 Greater than , but less than or equal to years Yo
Tier3 Greater than , but less than or equal to years %
Tier 4 Greater than yedars . %
Nolwithstanding the Matching Contribution formula specified above, no Matching Contributions
in cxcessof $ or percent of a Qualifying Contributing Participant’s

Compensation will be made with respeet to any Qualifying Contributing Participant for any Plan
Year (complete the applicable blank(s), if any).

Suboption (b): [] Service-Graded Mateh.
Anamount equal to a percentage of each Qualitying Conlribuling Participant’s Elective Deferral
(and/or Nondeductible Emplayce Contribution, if applicable) determined by the number of such
Qualifying Contributing Patticipant’s Years of (sefect one) ] Eligibility ] Vesting Service with
the Employer as specified in the matching schedule below.,

Years of Service Matching Percentape
Base Rate Less than or equal to years %
Ticr2 Greater than » but less than or equal to years Yo
Tier 3 Greater than , but less than or equal to years %
Tier 4 Greater than years Yo
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Notwithstanding the Matching Contribution formula specified above, no Matching Contributions
in excess of' $ or percent of a Qualifying Contributing Participant’s
Compensation will be made with respect to any Qualifying Contributing Participant for any Plan
Year (conplete the applicable blank(s), if any).

Option 6: D Match Based on Job Classification or Business Location.
For each Plan Year the Employer will contcibute a Matching Contribution in the percentages listed below for each
Qualifying Contributing Participant based on the Elective Deferrals (andfor Nondeductible Employec Contributions, if
applicable) for each Qualifying Contributing Participant who satisfics the job classification or business location
requirement listed below.,

Job Classification Matching Percentage
or Business Location
— %
%
%
%

Notwithstanding the Matching Cantribution formula specified above, no Matehing Contributions in excess of
$ or percent of a Qualitying Contributing Participant’s Compensation will be made with respect to
any Qualifying Contributing Participant for any Plan Year (complete the applicable blank(s), if any).

Option 7: [] Other formula (Specify an amount equal lo a percentage of the Elective Deferrals (and/or Nondeductible Employee
Contributions, if applicable) of each Qualifying Contributing Participant entitled thereto,)

NOTL: If no option is selected, Option 4 will apply. If Matching Contribution percentages in Option 3 or Option 3, suboption (b), above
increase as the percent of a Qualifying Contributing Participant’s Llective Deferrals (and/or Nondedietible FEmployee Contributions, if
applicable) increases (e.g., the Matehing Contribution percentage in Tier 3 is greater than the Matching Contribution percentage in 1ier 2,
eic.), special nondiscrimination testing wnder Code Section 401 (a)(4) may be necessary. If Option 7 is selected, the formula specified can only
allow Maiching Conlributions to be made with respect to a Qualifying Contributing Participants Elective Deferrafls (and/or Nondeductible
FEmployee Contributions, if applicable). Matching Coniributions in excess of 100% of a Qualifying Contributing Participant’s Elective
Deferrals (and/or Nondeductible Employee Contributions, if applicable) will be subject to the additional ACP testing limits imder Plan Section
3.03 and Treasury Regulation 1.401(m)-2(a)(5). If this Plan allows for a graded maiching formuia, each grade may have fo satisfy separate

nondiscrimination testing.
3. Qualifying Contributing Participants
A Conlribuling Participant will be a Qualifying Contributing Participant, and thus entitled to share in Matehing Contributions for any Plan
Year, only if the Parlicipant has salisfied all of the eligibility requirements deseribed in Adoption Agreement Section Two on at least one
day of such Plan Year and satisfics the following additional conditions (select ore):
Option I: [] The following additional conditions apply (select all that apply):
[1 tlours of Service Requirement. The Contributing Participant compleles at least (not move than 1,000)
Hours of Service during the Plan Year,
[ Last Day Requirement. The Contributing Participant is an Employee of the Employer on the last day of the Plan
Year.

Optlon 2: [] No additional conditions apply.
. NOTE: [fno option is selected, Option 2 will apply.

4. ACP Testing Alternatives
The testing method used for purposes of the ACP test under this Plan shall be (select ane):

Option 1: T'rior Year Testing Methad.

Initial Plan Year ACP ;
If this is not a successor Plan, then for the first Plan Year this Plan permils any Participant to make Nondeductible

Employce Contributions, provides for Matching Contributions or both, the ACP for Participants who are non-Highly
Compensated Employees shall be (sefect one):

Suboption (a): 3%.
Suboption (b): [] Such first Plan Year’s ACP.
NOTE: If no suboption is selected, Suboption (a) will apply.

Opfion 2: D Curcent Year Testing Method.

NOTE: ifno option is selected, Option 1 will apply unless the Adopting Employer elecis to apply the ACP Safe Harbor contribution provisions
of Section Three, Part D below, inwhich case Option 2 will apply. If the Adopling Employer elecis to apply the ACP Safe Harbor provisions of
Seclion Three, Part D below, Option 2 must be selected. If Option 2 is selected, the current year lesting method must continue to be used unless
1) the Plan has been using the current year tesling wethod for the preceding Sive Plan Yeavs, or, iffewer, the munnber of Plan Years the Plan
has been in existence, or 2) the Plan otherwise meets one of the conditions speeified in the Treasiny Regulations (or additional guidance issued

by the Internal Revene Service (IRS)) for changing from the current year testing method.
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Part D, ACP Safe Harbor Contributions

I. Application of ACP Safe Harbor
Will the ACP Safe ITarbor provisions of Plan Scclion 3.04 apply (select one)?
Option 1: [] Ves. ,
Option 2; No.
NOTE: If no option is selected, Option 2 will apply. Complete the remainder of this Part D only if Gption | is selected. If Option [ is
selected, the ACP Safe Harbor provisions of the Plan shall apply for the Plan Year and any provisions relating to the ACP test generally
will not apply. Contribuiion provisions that are selected in addition fo the options listed in this Part D may subject the Plan to ACP
testing.  Plan intending to satisfyr the ACP Safe Harbor coniribution requirements of Code Section 401 (m)(11) generally must satisfy
such requirements, including the notice requirement, for the entive Plan Year. If an ACP Safe Harbor contribution is eliminated during a
Plan Year, the Plan will be subject to provisions relating to the ACP test, including restrictions on the selection of festing methods (e.g.,
current vs. prior year).

2,  ACP Safe Harbor Contributions
The Employer will make the following ACP Safe Harbor Contributions for the Plan Year (select one):

Optiori 1: [] Basic Matching Contributions.
The Employer will niake Matching Contributions to the Individual Aceount of each Eligible Employee, equal to:
(i) 100 percent of the amount of the Bmployee’s Elective Deferrals that do not exceed three percent of the Employee’s
Compensation for the Plan Year, plus
(i) 50 percent of the amount of the Employce’s Elective Deferrals that exceed three percent of the Employee’s
Compensation but do not exceed five percent of the Employee’s Compensation.

Option 2 ['] Enhanced Matching Coniribulions
The Employer will make Matching Contributions to the Individual Account of each Eligible Employee in an amount
equal to (e sum of:

Elective Deferral Percentage Matching Percentage
Base Rate Less than or equal to % (not less than 3%) 100%
Tier 2 Greater than , but less than er equal to % (not greafer than 6%) %

NOTE: The Enhanced Matching Coniribution formula must be completed so that, at any rate of Elective Deferrals, the
Matching Conifribution is at leas! equal to the Matching Contribution that would be received if the Employer were
nmaking Basic Matching Contributions, but the rate of mafeh cannot increase as Elective Deferrals increase.

Option 3: [_] ACP Safe Harbor Nonelective Contributions
The Employer will make an ACP Safe Harbor Nonelective Contribution to the Individual Account of each Eligible
Employce in an amount equal to (not less than three) percent of the Employee’s Compensation for the Plan Year.

NOTE: If no aption is selected, Option I will apply.

3. Additional ACP Safe Ilarbor Matching Contributions A
NOTE: No additional contributions are required in order fo satisfy the requirements for the ACP Safe Havbor. The Employer may,
however, make Maiching Contribulions in addition to Basic or Enhanced Matching Contributions. To ensure that the Plan continues 1o
satisfy the ACP Safe Harbor contribution requirements, only the following additional Matching Contributions may be made (see the
NOTE below for specific contribution limitations).

For the Plan Year, the Employer will make additional ACP Safe Harbor Matching Contributions o the Individual Account of each
Eligible Employce in the amount of (select ong):

Option It [ ] Percentage of Contribution Match.
A Matching Contribution that equals percent of the Employee’s Elective Deferrals that do not exceed
percent (nof move than six percent) of the Employee’s Compensation for the Plan Year,

Option2: [_] Two-Tiered Percentage of Contribution Matel,
That percentage of each Conlribuling Participant’s Elective Deferrals determined by the Contributing Participant’s rate
of Elective Deferrals as specified in the matching schedule below.

Elective Deferral Percentage Matching Percentage
Basc Rate Lessthanorequalto . % (A
Tier 2 Grealer than , but less than or equal (o % %

NOTE: The malching percentage for Tier 2 cannot exceed the matching percentage Jor the base rate. No Malching
Contributions will be made on Elective Deferrals that exceed six percent of Compensation,

Option 3;: [] A discretionary contribution that matches those Employee’s Eleclive Deferrals that do nol exceed a perinissible
percentage of the Employee’s Compensation for the Plan Year.

NOTE: The Elective Deferrals that ave matched will be determined by the Employer for the year, but in no eveni can a Matching Contribution

be made on Elective Deferrals that exceed six percent of the Employee 's Compensation. In addition, the total additional discretionary

Matching Conlributions made to any Eniplayee camiol exceed four pevcent of the Employee s Compensation_for the Plan Year. If the Emplayer

wishes to make Matching Contributions in addition to ACP Safe Harbor Matching Contributions, Adoption Agreement Section Three, Part C.,

st be completed. Matching Contributions made purstant to Adoption Agreement Section Three, Part C will be subject to ACP testing.
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Part IE, Employer Contributions
I. Authorization of Employer Contributions
Will the Employer make Employer Contributions ta the Ilan on behall of Qualifying Participants (select one)?
Option I: Yes. '

Option 2; E] No.
NOTE: If nio option is selected, Option 2 will apply. Complete the rentainder of Part IE anly if Option 1 is selected.

2. Contribution and Allocation Formula
Employer Contributions will be allocated to the Individual Accounts of Qualifying Participants as follows: (Select one contribution and
allocalion formula below. For the opiion selected (except Option 6), designate whether the contribution will be nondiscretionary and
cantributed each year or will be discretionary and the Employer will determine fiom year to year whether lo make the Enmployer Contribution. )
Option 1: D Pro Rata Formula,
a.  Contribution Amount
Emplayer Contributions will be allocated to the Individual Accounts of Qualifying Participants ench Plan Year
equal to percent of Compensation (speejfy a percentage of Conpensation).
b, Contribution Requirement
The amount of the Employer Contribution allocated to Qualifying Participants each Plan Year will be:
Suboption (i):  [] Nondiscretionary.
Suboption (ii): [ ] Discretionary,
Option 2: [_] Fiat Dollar Formula.
a.  Contribution Amount . .
Employer Contributions will be allocated to the Individual Accounts of Qualifying Participants for ench lan Year
in the amount of § for each Qualifying Participant.
. Contribution Requirement
* The amount of the Employer Contribution allocated to Qualifying Participants each Plan Year will bo:
Suboption (i): [ ] Nondiserctionary.
Suboption (if): [] Discretionary.,
Opfion 3: E] Integrated Formula,
a.  Contribution Amount

Employer Contributions will be allocated to the Individual Accounts of Qualifying Participants each Plan Year
equal to the sum of the amounts determined in Steps 1 and 2:

Step 1. An amount equal to pereent (the base contribution percentage) of the Qualifying Participant's
Compensation for the Plan Year up to the integration level; plus

Step2. Anamountequalto  percent (ot to exceed fhe base coniribution by more than the lesser af: (1) the
base coniribution percentage, or (2) the mavimum disparity rate as described in Plan Section 3, 05(8)(2)) of
such Qualifying Participant’s Compensation for the Plan Year in excess of the integration level.

The integration level will be (select one);
Suboption (i) [] The Taxable Wage Base.
Subaption (ii): [:l $ (a dollar amownt less than the Tavabie Wage Base).
Suboption (iii): ] percent (ot more than 100 pereent) of the Taxable Wage Base.
NOTE: If no suboption is selected, Suboption (i) will apply.

b,  Contribution Requivement

The amount of the Employer Contribution contributed to Qualilying Participants each Plan Year will be:

Suboption (i): [:[ Nondiscretionary.

Suboption (i) [] Diserelionary,

Option 4; D Age- or Service-Graded Formula,
a.  Contribution Amount
Suboption G): [ ] Age-Graded Employer Contribution

Employer Contributions will be allocated to the Individual Accounts of Qualifying Participants each Plan Year
equal to a pereentage of each Qualifying Parlicipant’s Compensation determined based on the age of the Participant
as specified in the schedule below:,

Age Coniribution Percentage
Base Rate Less than or equal fo years %
Tier2 Grealer than . but less than or equal to years %
Tier3 Greater than » but less than or equal to years %
Tier 4 Greaterthan ___ years %
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Suboption (i) [] Service-Graded Employer Conlribution.

Employer Conlributions will be allocated to the Individual Accounts of Qualifying Participants each Plan Year
equal to a percentage of cach Qualifying Participant’s Compensation determined by the number of such

Participant’s Years of (select one) | Eligibility ] Vesting Service with the Employer as specified in the

schedule below,

Ycars of Service

Base Rale ¢ Less than or equal to

Tier2 Greater than

Tier 3 Greater than , but less than or equal to
Tierd - Greater than years

. Confribution Requirement

» but less than or equal to

Contribution Pereentage

%
%
%
%

The amount of the Employer Contribution contributed to Qualifying Participants each Plan Year will be:
Suboption (i [] Noudiscretionary,
Suboption (i) [] Discretionary.

Option 5: D Business Location or Job Classificafion Formula,

1. Confribution Amount

Employer Contributions will be allocated o the Individual Accounts of Qualifying Participants for ench Plan
Year in an amount equal to a pereentage of each Qualifying Participant’s Compensation determincd based on
the business location or job classification of the Participant as specified in the schedule below.

Business Location or Job Classification

h. Confribution Requirement

Percenlage of Compensation

%
%
%
%

‘The amount of the Employer Contribution contributed to Qualifying Participants each Plan Year will be:
Suboption (i): ] wNondiscretionary.
Suboption (il): [] Discretionary.

Option 6: [:] Discretionary Employer Contributions,
The Employer will be permitted to make an Employer Contribution in an amount to be determined from year to year at
the Employer's discretion which will be allocated to the Individual Accounts of Qualifying Participants in the ratio that
each Qualifying Participant’s Compensation for the Plan Year bears to the total Compensation of all Qualifying

Patlicipants for the Plan Year.
NOTE: If no option is selected, Option 6 will apply.

3, Supplemental Employer Contribution

Will the Employer be permitled to make supplemental Employer Contributions, in an amount to be determined from year to year at the

Employer's discretion, in addition to the Employer Contributions described in iteny 2 above (select one)?

Option 1: [ ] Yes.

If Option 1 is selected the supplemental Employer Contributions will be allocated to each Qualifying Participant in

accordance with the following Employer Contribution forimula (select one):

Suboption (a): [ ] Diseretionary Employer Contribution, in the ratio that each Qualifying Parlicipant’s Comperisation
for the Plan Year bears fo the total Compensalion of all Qualilying articipants for the Plan Year.

Suboption (b): (1 oter (specify

NOTE: [f Option I is selected under item 3 and no suboption is selected, Suboption (a) will apply.

Option 2: No.
NOTE: Ifno option is selected, Option 2 will apply.
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4,

Qualifying Participants

a.  Additional Conditions
A Participant will be a Qualifying Participant, and thus entitled to share in Employer Contributions for any Plan Year, only ifthe
Participant has satisfied all of the eligibility requirements described in Adoption Agreement Section Two on at least one day of such
Plan Year and salisfics the following additional conditions (select one):
Option 1: The following additional conditions apply (select all that apply):

[V] lours of Service Requirement. The Parlicipant completes at least _1000 (not more than 1,000) Hours of
Service during the Plan Year.

V] Last Day Requirement. The Participant is an Employee of the Employcr on the Inst day of the Plan Ycar.
Option 2 [] No additional conditions apply.
NOTE: If no option is selected, Option 2 will apply.
b.  Participants on a Paid Leave of Absence
Will a Qualifying Participant include a Participant on a paid leave of absence?
Option 1: D Yes,
Option 2: [¥] No.
NOTE: If no option is selected, Option 2 will apply. If Option 2 applies, it will not eliminate the leave Prolections for certain
absences granted by ERISA or velaled law or regulations (e.g., military leave). ®
Contributions To Disabled Participants
Will a Participant who has incurced a Disability be entitled to an Employer Contribulion pursuant to Plan Section 3.05(B)(1) and Code
Section 415(c)(3)(C) (select one)?
Option 1; [ZI Yes.
Option2: [] No.
NOTE: If no option is selected, Oplion 2 will apply.

Part I, Other Contributions

1,
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Rollover Contributions
a.  Rollover Availability
May Participants make rollover contributions-to the Plan pursunnt to Plan Seetion 3.07 (sefect one)?
Option 1: Yes.
Option2: [] No.
NOTL: If no option is selected, Option I will apply.
b.  Rollover Contribufions from IRAs

Will the Plan accept a Participant’s rollover contributions of the portion of a distribution from an individual relirement account or
anuttity described in Code Section 408(a) or 408(b) that is cligible to be rolled over and would otherwise be includible in gross

income (sefect onej?
Option 1: Yes.
Option2: [] No.
NOTE: If uo oplion is selected, Option 1 will apply.
Plan-to-Llan Transfer Contributions
May an Employee make (ransfer contributions (o the Plan pursuant to Plan Section 3.08 (select one)?
Option 1: [:] Yes, for current Employees only,
Option2: [[] Yes, for current and former Employees.

Option3: [ Yes, bt only if the Employce is part of a class of Employees whose assels are being transferred as a result of a merger
or acquisition.

Option 4 No.
NOTE: {f no option is selected, Option 4 will apply.

Nondeduetible Employee Contributions

May an Employce who satisfies the cligibility requirements specified in the Adoption Agreement for making Elective Deferrals, and who
is not a member of an excluded class of Employees as specificd in Adoption Agreement Section Two, Part C, item | make Nondeduclible
Employee Contributions pursuant to Plan Section 3.09 (select one)?

Option 1: [] Yes.
Option 2: [V] No.
NOTE: [fno option is selected, Option 2 will apply.
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SECTION FOUR: VYESTING AND FORFEITURES
Complete Parts A through C

Part A, Yesting Schedule for Matehing Contributions and Employer Contributions
A Participant will become Vested in the portion of their Individual Account derived from Matching Contributions (including additional ACP
Safe Harbor Matching Contributions made under Adoplion Agreement Section Three, Part DD, item 3) and Employer Contributions, if
applicable, made pursuant to Adoption Agreement Section Three as follows:
YEARS OF VESTING ISTH RCE 3
SERVICE VESTED PERCENTAGE
Oplion 1 [E Oplion 2 D Option 3 D Oplion 4 !__—l (Conmplete if chosen) Qption 5 I:] (Complete if chosen)
Less than One 100% 0% 0% Y% %
1 100% 0% 0% % %
2 100% 0% 20% % (not less than 20%) %
3 100% 100% 40% % (not less than 40%) 100%
4 100% 100% 60% % (not less than 60%) 100%
5 100% 100% 80% % (not less than §0%) 100%
6 100% 100% 100% 100% 100%
NOTE: [f no option is selected as of the fivst date on which such conlributions may be wade to the Plan, Option 1 will apply. The vesting schedule selected
above will apply to all Matching Contributions, Employer Contributions and additional ACP Safe Harbor Maiching Contributions made under Adoption
Agreentent Section Three, Parl D, item 3, even if previously subject to a less favorable vesting schedule, wiless such prior schedule is preserved on
Attactument A, Protected Benefits and Prior Plan Provisions.
Part B, Exclusion of Certain Years of Vesting Service
All of an Employee’s Years of Vesting Service with the Employer are caunted to determine the Vested percentage in the Participant’s
Individual Account except (select any that apply):
[ Years of Vesting Service before the Employee reaches age 18.
[ vears of Vesling Service before the Employer maintained this Plan or a predecessor plan.
Part C. Alloeation of Forfeitures
Forfeitures of Matching Contributions, Employer Contributions, and Excess Aggregate Contributions shall be (select one):
Option 13 [[] Allocated to the Individual Accounts of Participants in the ratio that cach Participant’s Compensation for the Plan Year bears
lo the total Compensation ol'all Participauts for such Plan Year.
The Participants entitled to receive allocations of such Forfeitures shall be (select one):
Suboption () [] Qualifying Contributing Participants (for Forfeitures of Matching Contribution and Excess Aggregate
Contribution) and Qualifying Participants (for Forfeitures of Employer Contributions).
Suboption (b): [] All Participants.
NOTE: Ifrio subaption is selected, Suboption (a) will apply.
Option2: [¥] Applied to reduce Plan Contributions,
NOTE: {f no option is selected, Option 2 will apply. Pursuant to Plan Section 3.05(C) and notwithstanding the election made above, the
Eniployer may first apply Forfeitures to either the payment of the Plan’s administrative expenses or the restoration af Participants* Individual
Aeconnts pursuant to Plan Section 4.01(B)(5).
SECTION FIVE: DISTRIBUTIONS
Complete Paris A through D
Part A. Eligibility for Distvibutions (duswer each of the following items.)

£1206 (642003 - TIAA-CREF)

1, Cashout Distributions Upon Severance from Employment
For purposes of applying the cashout rules in Plan Scction 4.01(B), the cashout level will be (select one):

Option 11 [¥] Not Applicable. The cashout distribution provisions in Plan Section 4.01(B)(1) will nat apply.
Option2: [] $5,000.

Option3: [ ] $1,000.

Optiond: [] $200.

Options: [ ] s (speeify an amount less than $1,000),

NOTE: if no option is selected, Option 1 will apply. A cashout level exceeding $1,000 will subject the Plan to the automatic rollover
requirements of Code Section 401(a)(31)(B) as described in Plan Section 5.01(B).
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Part B.

#1205 (62603 - TIAA-CREF)

2. Distribution Events (Select the criteria that a Participant mus satisfy to be eligible for a distribution from the Plan,)

Elcclive Employer Employer
Deferrals Contributions | Contributions
. ) & Matehing & Maltching
Distribution Lvent - Contributions | Contributions
Annnity Custodial =
Confracts Accounts
Upon Severance from Employment v v v
Upon incurring a Disability 7 7 v
Upon attainment of age 59% v
Upon attainment of Normal Retirement Age before Severance from Employment
{an option for Elective Deferrals and custodial account distributions only if v
Normal Retivemeni Age is greater than age 59%)
Upon attainment ol age:
(miust be at least age 59% for Elective Deferrals and custodial aceount disiribuiions)
After participating in the Plan for a period of five years N/A N/A
aAgl{i;a(rb;)mrl:mp.’ttmg_', in the Plan for a period of years equal to (a) and attainment of @ (@ (@)
(st be at least age 59% for Elective Deferrals and custodial account distributions) | (b) (b) )
On account of hardship v N/A
Atany time with respect to pre-1989 Eleclive Deferrals in an annuity contract v N/A N/A
Atany time with respect to pre-2009 Employer Contributions and Matching N/A N/A
Contributions in an annuity contract i ]

NOTE: Place a “v™ or enfer the specific eriferia (e. 8., age, years of participation, ete.) in each box, as applicable. A Participant need
only satis)y one of the criteria to be eligible for a distribution. If no selections or entries are made in ihe table above, Plan Section 5.01
will apply in defermining whether a Participant is entitled to a distribufion. Plan Section 5.01(C}(2) sefs forth the conditions Jora

hardship distribution. Use Attachment A, Protected Benefits and Prior Plan Provisions, fo preserve any additional distribition options

available in a Prior Plan,

Miscellancous Distribution Issues

A, Withdrawals of Rollover Contributions
Will a Participant be entitled to request a distribution of their rollover contributions at any time, provided the rollover contributions

have been propetly segregated (sefect one)?

Option 1: Yes.

Option 2: D No.

NOTE: If no option is selected, Option I will apply. If Option 2 applies, the Plan’s provisions governing distributions will apply
according to Plan Section 5.01,

b, Withdrawals of Transfer Contributions
Will an Employee be entitled to request a distribution of their transfer contributions at any time subject to the restrictions of Plan

Section 5.01 (select one)?
Option 1; [Zl Yes.
Option2: [ ] No.
NOTE: {f no option is selected, Option 1 will apply. If Option 2 applies, the Plan’s provisions governing distributions will apply
according to Plan Section 5.01.
¢ Qunalified Reservist Distributions
Will Qualificd Reservist Distributions of Elective Delerrals be permitied pursuant to Plan Section 5.01(D)(2) (select one)?
Option 1:  [/] Yes.

Option 2: [ ] No..
NOTE: If no aplion is selected, Option I will apply.

Form of Disfribution
Income options will be permitted as provided by the terms of the Funding Vehicles. All forms of distribution shall be subject to the terms of

the Individual Agreements, (dnswer each of the following items,)

1

Individual Account Balances of $1,000 or Less
Ifpermited, cashout disiributions of $1,000 or less that are Eligible Rallover Distributions and are made to lerminated Participants pursuant

to Plan Section 5.01(B) shall be (sefect one):

Option 1; Paid in a lump sum distribution.
Option 2: [] Paid ina Direct Rollover to an individual retirement account (as defined in Code Sections 408(a), 408(b) or 4084).

NOTE: If no option is selected, Option | will apply.
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2,  Individual Account Balances Execeding S1,000

a.  Lump Sum
Will a Pacticipant be entitled o request a distribution of the Vested portion of their Individual Account in a lump sum, subject to Plan

Section 5.02 (select one)?
Option 1: [v] Yes.
Option 2: [] no.
h.  Partinl Payments
Will a Parlicipant be entitled to request a partial distribution of the Vested portion of their Individual Account, subject to Plan
Section 5.02 (select one)?
Option 1: /] Yes.
Option 2: [ No.
c,  Installment Payments

Will a Participant be entitled to request a distribution of the Vested portion of their Individual Account over a period not to exceed
the life expectancy of the Participant or the joint and last survivor life expectancy of the Participant and their designated Benefliciary,

subject to Plan Scction 5.02 (select ong)?
Option 1: [¥] Yes.
Option 2: ] No.
d,  Annuity Contracts -
Will a Participant be entitled to apply the Vested portion of their Individual Account toward the purchase of an annuity contract,
subjeet to Plan Seclion 5.02 (select one)? ’
Option 1: V1 Yes.
Option 2: 1 Ne.
NOTE: Opiion I nust be selected for at least one of itens (a) hrough (d) in Part B, item 2 above. If Option | is not selected for at least one of

items (a) through (d) above, then Option 1 will apply for items (a) and (d). If this Plan is restating a Prior Plan, the forms of distribution undey
this Plan must generally be at least as favorable as under the Prior Plan.

Part C.  Retivement Equity Act Safe [larbor
Will the safe harbor provisions of Plan Section 5.10(F) apply (select one)?

Option 1: [] Yes.

Option 2; No.

NOTE: {f no option is selected, Option 2 will apply.

Surviver Annuity Percentage (Complete only if Option 2 is selected or if cerlain Plan assels (e.g., fransfer conlributions) are subject to the
Retirement Equity Adct anity requivements.,) .

The survivor anmuity portion of the Qualified Joint and Survivor Annuity shall be a percentage cqual to 50 percent (at least 50 perceut,
but no more than 100 percent) of the amount paid to the Participant prior to his or her death.

NOTE: If no oplion is selecled, the survivor anuity portion of the Qualified Joint and Survivor Ammity will be equal to 50 percent.

Part D, Loans

May a Participant request a loan pursuant to Plan Section 5.13 (sefeet ong)?

Option 1: V] Yes.

Option 2: [[] No.

NOTL: [fno oplion is selected, Option 2 will apply. _
NOTE: Generally, ERISA Section 204(g) prohibits the elimination of protected benefits. Protected benefils include the timing of payout options. If the Plan
is restating a Prior Plan that permitied a distribution aption described above that involves the timing of a distribution, the selections must generally be at
least as favorable as under the Prior Plan. Certain forins of distributions (e.g., vedundant forms of distribution) may, however, be eliminated. Refer to
ERISA Section 204(g) and the corresponding Depariment of Labor Regulations for details pertaining to the elimination of atherwise protected benefits.
SECTION SIX: DEFINITIONS '

Complete Paris A through I

Part A, Compensation
1. Basc Definition
Compensation will mean all of each Participant’s (sefect oneg):
Option 1: W-2 wages.
Option 2: [ Section 3401(a) wages.
Option3: [ 415 safe-harbor compensation.
NOTE: If no option is selected, Option 1 will apply.
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Exclusions from Compensation

Compensation shall not include the following. (Select all that apply,)
[Vl Bonuses

IZ] Overlime

] Compensation due Lo a paid leave of absence
Other Stipends

NOTE: If any items are excluded, the definition of Compensalion may not be a safe harbor alternative definition of compensation and
may be subject to nondiscrimination testing wnder Code Section 41 4(s). No exclusions from Compensation are permitted if the integrated
allocation formula in Adoption Agreement Section Three, Part E, ifem 2 is selccled, '

Inclusion of Elective Delerrals .
Will Compensation include contributions made by the Employer pursuant to a salary reduetion agreement that are not includible iii (he
gross income of the Employee under Code Sections 125 (caleteria plans), 132(0)(4) (transportation fringe benefits), 402(c)(3) (401(k)
Plans), 408(k) (salary deferral SEP Plans), 403(b) (tax-sheltered annuity plans), or 457 (deferred compensation plans of state and local
governments and fax-exempt organizations) (select ane)?

Option 1:  [/] Yes, '

Option 2: B No.

NOTE: if no option is selected, Option I will appiy.

Pre-Entry Date Compensation

Unless a different definition of Compensation is required by either the Code or BRISA, for the Plan Year in which an Employee enters
the Plan, the Employce’s Compensation that will be taken into account for purposes of the Plan will be (select one):

Option 1:  [¢] Compensation from the Entry Date.

Option 2: ] Compensation for the full Plan Year.

NOTE:; Ifno option is selecled, Optian 1 will apply.

Post-Severance Compensation

a, Leave Cashouts
In addition to any adjusiment to Compensation selected above, will Compensation exclude leave cashouts paid aller Severance from
Employment as described in the Basic Plan Document (sefect one)?

Option 1:  [/] Yes.
If Option 1 is selected, any adjustment to Compensation will apply to the following contributions (sefect all that apply);

[Vl Elcctive Deferrals, Mandatory Employee Contributions, and Nondeduetible Employee Contributions.
Matching Contributions and Employer Conltributions,

Option 2: |:| No.

NOTL: if no option is selected, Option I will apply with respect to all Plan Contributions,

b.  Deferred Compensation
In addition to any adjustment to Compensation selected above, will Compensation exclude deferred compensation paid after
Severance from Employment as deseribed in the Basic Plan Document select one}?

Option 1 Yes.

Option 2: El No.

NOTE: If no option is selected, Oplion I will apply.
Permanently and Totally Disahled Employees
In addition to the basic definition of Compensation selected above, will Compensation include compensation defined in Code Scetion
415(e)(3)(C) for Participants who are permanently and totally disabled (select one)?
Option 1:  [/] Yes. _
Option2: [] Wo.
WNOTE: If no option is selected, Option 2 will apply.

Par( B, Highly Compensated Employee

1.
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‘Fop-Paid Group Election .
For purposes of determining who is a ighly Compensated Employee under the Plan, will the top-paid group election apply (select one)?

Option I: D Yes.
Option 2: No.
NOTE: If no option is selected, Option 2 will apply.
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Part C.

Part D.

Pari I,

Part It
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2. Calendar Year Data Elcetion
If the Plan Year is a fiscal year other than a calendar year, for purposes of determining who is a Highly Compensated Employee (other
than a five-percent owner) under the Plan, will the calendar year data election apply (select one)?

Option [: Yes.
Option2: [] No.
NOTE: if 1o aption is selected, Option 1 will apply.
Howrs of Service — Method of Determining Serviee
Hours of service will be determined on the basis of (select one):
Option 1: [] Elapsed Time.
Option 2: Actual hours for which an Employce is paid or entitled to payment.

Option 3: | Days worked, An Employee will be credited with 10 Hours of Scrvice if under the definition of Hours of Service such
’ Employee would be credited with at least one Hour of Service during the day.

Option 4t [] Weeks worked. An Employce will bz credited with 45 IHours of Service if under the definition of Iours of Service such
Employee would be eredited with at least one Hour of Service during the week.

“Option 5: [ Semi-Monthly payroll periods worked. An Employee will be credited with 95 Hours of Service if under the definition of

Hours of Service such Employee would be credited with at least one Hour of Service during the semi-monthly payroll period,

Option 6:  [_] Months worked, An Employee will be credited with 190 Hours of Service if under the definition of Hours of Serviee such
Employce would be eredited with at least one Hour of Service during the month,

NOTE: If no option is sefected, Option 2 will apply.

Plan Year
Option 1: [[] The 12-consccutive month period which coincides with the Adopting Employer's tax year.

Option 2: The calendar year,

Option 3: [T1 Other 12-consceutive month period (Specify a 12-consecutive month period selected in a uniform and nondiscriminatory
maner.,)

NOTE: {fno option is selected, Oplion 1 will apply.

If the initial Plan Year or any subsequent Plan Year is less than 12 months (a short Plan Year) specify such Plan Year's beginning and ending

dates.

Predecessor Employer Service
In addition to the Hours of Service credited when an Employer maintains the plan of a predecessor employer, Hours of Service with a
predecessor employer will be eredited for the following purposes where the Employer does not maintain the plan of a predecessor employer

(select all that apply):

[¥] Eligibitity.

Vesting.

[1 Altocation of Contributions.

Service from the following named predecessor employer(s), if any, will apply.

/A

In addition to any predecessor employer(s) that may be named above, employers from the following types of organizations will also constitute
predecessor employers from which hours of service will apply. (Select all that apply.) :
Au educational organization.
1 Anorganization that meets the eligibility requirements of Code Section 403(b)(1).
A teaching institution.
An institution of higher education,
1 A non-profit (research) institution.
Retirement Age
1,  Early Retivement Age
‘The Early Retirement Age under the Plan will be (sefect one):
Option 1: ] AnEarly Retirement Age is not applicable under the Plan.

Option 2: A Participant satisfies the Plan’s Early Rélirement Age conditions by attaining age 60 and completing 10
Years of Vesling Service. z

NOTE: If no option is selected, Option I will apply.
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2. Normal Retirement Age
The Normal Retirement Age under the Plan will be (select and complete one):

Option I: Age 65 (not to exceed 65 or such later age as may be allowed under Code Section 41 I{a)(8).

Option2: [] The later of age (not to exceed 65 or such later age as may be allowed under Code Section 41 1{a)(8}) or the
(hol to exceed fifth) anniversary of the first day of the first Plan Year in which the Participant commenced

participation in the Plan.
NOTLE: if no option is selected, Option I and age 59% will apply.
SECTION SEVEN: MISCELLANEQUS
Complete Paris A and B

Part A, Participant Direction
I Will Participants be responsible for directing the investment of their Plan assets pursuant to Plan Section 1.01(C) (select one)?

Option 1: IZ[ Yes.
Option2: [ ] No,
NOTE: If no option is selected, Option 1 wilt apply.
2. If Option I was sclected above, what investments will be available for transfer of Participant’s Tndividual Accounts (select one)?
Option 1: [] Only approved investment oplions of Vendors eligible under the Plan to accept Plan Contributions.

Option2: [ Investment options of Vendors eligible under ihe Plan to accept Plan Contributions and investment oplions of other
Vendors not eligible to accept Plan Contributions but enly if in accordance with the requirements of Plan Section

7.01(E).
NOTE: If no option is selected, Option I will apply.
Pavt B. ERISA 404(c) Compliance
Does the Adopting Employer intend to operate this Plan in compliance with ERISA Section 404(c) as set forth in Plan Section 7.0 I(F)
(select one)?
Option 1:  [/] Yes.
Option2: [] No.
NOTE: If no option is selected, Option I will apply.

| _ SECTION EIGUT; ENIPLOYER SIGNATURL

Plan Administrator

[C] Check here and provide the applicable information below if someone other than the Adopting Employer will be the Plan Administrator.
Name of Plan Administrator _
Address
City State
‘Telephone
Signature ol Plan Administralor
Type Name

Zip

Date Signed

Check the applicable box if there is an attachment(s) that applies to this Plan other than a separate Individual Agreement,
D Attachment A, Protected Benefits and Prior Plan Provisions.
[ Attachment B, Related Employer Parlicipation Form,

] Attachment C, Special Effective Dates,
Other: (If this box is checked, please describe the atiachment(s)) Addendum to Adoplion Agreenient for Definition of Compensation

Tam an autherized representalive of the Adopting Employer named above and I state the following:
L. Tacknowledge that I have relicd upon my own advisors regarding the completion of this Adoption Agreement and the legal and tax implications of

adopting this Plan.
2, Tunderstand that this Adoption Agreement and the corresponding Basic Plan Document are specimen documents that have not been reviewed or
approved by the IRS. I further understand that TIAA-CREF cannot and does not provide legal or tax advice.

3. Thave received a copy of this Adnplion_f\grccmcnt gnd the cprresponding Basic Plan Document,
Signature of Adopting Emiployer )‘Z/ffce %&u /2%( o Date Signed 0@ [lf/ :ﬂ’f o
Type Name Crau | Leiby Wvieh / Ti”*’:bi‘f(’(‘:/ﬁlf A~ MJM’AW /(1.0\1'7!}/'(85
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OTHER PLAN INFORMATION

Juniala College Retirement Plan
Addendum to Adoption Agreement for Definition of Compensation

With regard to Section 6: Definitions, Part A: Compensation, #2 Exelusions from Compensation ?

Elective contributions made by employees into a Supplemental Retirement Account will be caleulated on all compensation including bonuses, overlime
-and stipends.

—_—







